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Introduction

This ESG report represents our first structured approach to
sustainability reporting at Engineered Market Solutions ApS (hereafter
EMS). As a company operating in a rapidly evolving market, we
recognize that environmental, social and governance (ESG) factors are
increasingly important to our customers, partners, employees and other
stakeholders.

The purpose of this report is to increase transparency about how our
activities impact the environment and society, and how related issues
may affect our business over time. By preparing this report, we establish
a baseline for our current ESG performance, allowing us to clearly
understand where we stand today.

This ESG report also marks an important step in building a systematic
and data-driven foundation for how we work with sustainability. It helps
us identify areas where we can take concrete actions to reduce negative
impacts and strengthen positive contributions.

This report is not intended to be exhaustive, but to provide a
transparent starting point. Going forward, we aim to further develop our
ESG practices, improve data quality, and define measurable initiatives
that support responsible growth and long-term value creation.







H Basis for preparation

This ESG-report has been prepared in accordance with the Voluntary
Sustainability Reporting Standard for Small and Medium-Sized Enterprises
(VSME Standard). The VSME Standard consists of two reporting modules: a
Basic Module and a Comprehensive Module. To provide our customers,
business partners and other stakeholders with a transparent and thorough
overview of our ESG efforts, we have chosen to report in accordance with
both modules. By combining the two modules, we aim to establish a
reporting framework that reflects our current practices while also supporting
the structured development of our ESG initiatives in the years to come.

The report covers the period from 1 June 2024 to 31 May 2025, and all
information has been collected and reported for the same period, in
alignment with our financial year.

Information regarding turnover has not been included in this report, as it is
considered commercially sensitive information.

The report has been prepared on an individual basis and covers only the
activities of Engineered Market Solutions ApS, as the company has no
subsidiaries. Consequently, this report does not constitute consolidated
reporting.

Company information

Legal form: Private limited liability company (ApS)
Company name: Engineered Market Solutions ApS
Registered address: Lillebaltsvej 37, 6715 Esbjerg N, Denmark

NACE sector classification code: 259900 - Manufacture of
other fabricated metal products n.e.c.

Balance sheet total: DKK 69,500,269

Number of employees: 80 full-time equivalents (FTE) as of 31
May 2025

Country of primary operations: Denmark

Geolocation of owned, leased or managed sites:
55.50773219185945, 8.462267648518347

Certifications: We do not hold sustainability-specific
certifications. However, we are certified according to 1ISO
9001, ISO 3834-2 and EN 1090




Key figures

Environment

Energy use - district heating 513.08 MWh

Energy use - electricity 330.75 MWh

Energy use - fossil fuels 122.54 MWh

Scope 1 emissions 31.85 t CO,e

Scope 2 emissions (location-based) 50.49 t CO,e

Scope 2 (market-based) 185.60 t COse
COse-intensity 1.06 t CO,e/number of employees
Water withdrawal 664.76 m3

Total amount of waste 139.8 t

Employees 80 Headcount
Workforce employed on permanent contracts 100 %

Gender diversity (women) in workforce 15 %

Number of training hours per employee 23-25 hours

Gender diversity (women) in workforce 15 %

Rate of recordable work-related accidents 7.6 Per 200,000 hours worked

Employees covered by collective bargaining

agreements 100 %
Incidents of corruption and bribery 0 Number
Gender diversity (women) in management 0 %




Strategy and
business model

Business model and key services

We operate as a specialized engineering and service provider within steel construction
and pipeline-related activities, primarily serving the energy sector. Our business model is
based on delivering technically complex, high-quality solutions, both onshore and
offshore.

Our significant groups of services include:

Engineering: We create solutions that fit customers’ needs.
We draw inspiration from our own production, installation,
and service departments, enabling us to provide
comprehensive engineering solutions.

Construction: Welding and fabrication of new steel
structures, ensuring durability, safety and precision.

Installation: Complex assembly, installation and
commissioning tasks for steel components and energy-
related facilities.

Leak-sealing: We offer efficient and quick leak sealing
solutions.

Machine-shop: We provide CNC milling and turning
services, offering flexible production from prototypes to
series manufacturing.

Manpower solutions: We provide manpower when needed.

Renovation: Upgrading and extending the lifetime of
existing steel structures through repair and modification
works.

On-site / in-situ machining: Onsite machining services,
including flange machining, carried out directly at customer
locations.

Pipeline solutions: Full-service pipeline contracting,
covering construction, installation, maintenance and related
services across a range of industries.

Equipment rental: Rental of selected equipment to support
customer projects and operational needs.
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Markets and business relationships

We operate primarily in the B2B market, with a strong focus on the
energy sector in Denmark. Our activities support areas such as PtX/XtP,
power plants, pipeline and process facilities, oil & gas and renewable
energy. While our production activities are based at our main site in
Esbjerg, we also perform work directly at customer sites, both onshore
and offshore, depending on project requirements.

We maintain a broad supplier base to support our activities. We have
approximately 1,000 approved suppliers registered in our systems.
These suppliers are primarily located in Denmark and operate across
sectors such as steel and metal products, machining, equipment supply,
logistics and technical services. This diversified supplier network enables
us to respond flexibly to project needs and maintain continuity of
operations.



ESG strategy and targets

In connection with the preparation of this ESG report, we have developed
an overall ESG strategy to guide our future direction. The strategy was
formulated after the reporting period and has therefore not been
implemented during the period covered by this report. It reflects our
forward-looking ambitions and establishes the framework for our ESG
efforts going forward. At EMS, we are committed to conducting our
business responsibly and with a long-term perspective, creating value for
our customers, employees and the communities in which we operate.

Environment (E) Social (S)

» Reduce Scope 1 emissions by 15%

* Reduce TRIR by at least 25%

Our ESG strategy aims to integrate environmental, social and governance
considerations into our daily operations and decision-making processes
through realistic and tangible actions.

As part of this strategy, we have defined key targets and objectives to

guide our continued ESG journey. All targets have a baseline year of
2024/2025.

Governance (G)

* We will publish an updated ESG

by 2030/31

e Reduce Scope 2 (location-based)
emissions by 10% by 2030/31

* Reduce Scope 2 (market-based)
emissions by 80% by 2030/31

annually from 2026, with the
ambition of achieving zero
recordable injuries by 2030.
Engage at least 10 apprentices,
trainees or students at any given
time to support future talent
development.

Maintain annual support for
community initiatives through
sponsorships or partnerships and

report on these activities each year.

report annually, documenting
implemented actions, assessing
progress against defined targets, and
identifying areas for continuous
improvement.

From 2026 onwards, we will conduct
at least two ESG-focused supplier
audits annually, assessing relevant
environmental, social and
governance risk factors within our
supply chain




Practices, policies and forward-looking initiatives
for the transition to a more sustainable economy

At EMS, we have implemented a range of practices and internal policies that
support a gradual transition towards a more sustainable economy. Our policies
documents and are not

internal

Current practices and actions

publicly available.

ongoing basis.

The CEO has the overall responsibility for the implementation of these policies.
Current practices and future initiatives are described in the table below.
The achievement of targets and any necessary adjustments are assessed on an

Waste sorting and recyding where possible, with particular
focus on metal waste streams

Building insulation improvements, installation of solar panels and
LED lighting in the past few years to reduce energy use

Existing policies (intemal)

Environmental considerations embedded across multiple internal
policies

Future initiatives and goals

Reducing fossil fuel consumption through electrifying vehide fleet

Match our electricity consumption with Renewable Energy Certificates
Improving data quality, with special focus on waste and steel purchases
Continue to identify and pursue improvement and optimization
opportunities that contribute to reducing emissions across our operations

Promotion of a strong safety culture across operations
Training and qualification of employees for assigned tasks
Implementation of a Code of Conduct applicable to the
workforce

Support of the local community, including sports and social
initiatives

Engagement of interns, and flexible work arrangements

CSR policy - Defines our social responsibility towards society and
our value chain.

HSE policy - Covers health, safety and environment, including
defined objectives and follow-up.

Personnel policy - Promotes equal opportunities and a
responsible, inclusive workplace.

Substance abuse policy - Sets rules for preventing and handling
substance abuse at work.

Reduce Total Recordable Injury Rate (TRIR) year-on-year from 2026, with
long-term ambition of approaching zero accidents

Maintain structured safety follow-up and monitoring of work-related
incidents

Support a minimum number of local community initiatives annually
Maintain 100% collective bargaining coverage

Regular management meetings held at least weekly
Management Review conducted at least annually, with an
ambition to increase frequency to four times per year

Visible management presence connecting office and production
Regular joint meetings between management and employees

Code of Conduct - Sets ethical standards and expectations for
behaviour and compliance.

Information policy - Governs internal and external information
sharing and transparency.

IT policy - Establishes requirements for IT security and
responsible system use.

Quality policy - Ensures consistent quality, continuous
improvement and a safe working environment.

Whistleblower policy - Provides a confidential mechanism for
reporting misconduct.

Annual ESG reporting with systematic progress monitoring and
documentation of improvements
Conduct two supplier audits per year from 2026 onwards







E Energy consumption and GHG emissions

Our energy use relates to district heating, electricity (used for
production processes and facility operations), and fossil fuels (used for
vehicles, machinery and production-related activities).

Electricity consumption

Electricity is supplied through both the general electricity grid and solar
panels installed on site. It is used for manufacturing processes,
production machinery, facility lighting, ventilation and other general
operational activities at the facility.

During the reporting year, our consumption purchased from the grid
amounted to 330.61 MWh, whereas consumption from the solar panels
was 0.14 MWh, giving a total electricity consumption of 330.75 MWh.

The electricity mix of purchased electricity consisted primarily of
renewable energy sources (92%), with smaller shares of nuclear (1.7%)
and fossil-based (6.3%) sources. These figures represent the electricity
mix in Esbjerg Municipality in 2024.

330.75 MWh

total electricity consumption

Renewable Non-renewable
Energy type (MWh) (MWh) Total (MWh)
Electricity 304.30 26.45 330.75
District heating 398.25 114.83 513.08
Fuels (combusted) 6.53 116.00 122.54
Total energy 709.09 257.28 966.37

consumption
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Heating consumption

Heating is supplied through district heating. During the
reporting year, total heating consumption amounted to
513.08 MWHh.

42.6% of the district heating comes from a renewable
source, whereas the rest (57.40%) is of fossil origin.
These figures represent the district heating mix provided
by our heating supplier, DIN Forsyning, in 2024.

Fuels and other energy carriers

We also use fuels and oils for operational and
production-related purposes, including:

Diesel and petrol for company vehicles

Propane used as fuel gas for heat processes in
production

Oils used for machining, lubrication and maintenance
(e.g., cutting ail, hydraulic oil, way oil and protective
oils)

Greenhouse gas emissions

We have measured and reported our GHG emissions in accordance with the GHG
Protocol, covering Scope 1 and Scope 2 emissions. Our total emissions amount to
82.34 t CO,e (Scope 1 + Scope 2, location-based), of which 31.85 t CO,e (39%)
relate to Scope 1 and 50.49 t CO,e (61%) relate to Scope 2.

Scope 1 emissions arise primarily from the combustion of fuels in company-
controlled sources. Scope 2 emissions result from purchased district heating and
electricity. Both location-based and market-based calculations are disclosed to
ensure transparency.

In addition, emissions reported as outside of scope amount to 115.92 t CO.,e and
primarily relate to the biogenic share of fuels used in energy sources.

t COze

200.00

160.00

120.00

80.00

40.00

0.00

GHG emissions in 2024/25

185.60
115.92
50.49
31.85
Scope 1 Scope 2 Scope 2 Outside of Scope
(location-based) (market-

based) 12



District heating represents the largest share of emissions,
followed by diesel consumption. Electricity accounts for a
moderate share of total emissions, while propane, petrol, and
other sources contribute marginally.

Electricity
15%

District heating
47%




Accounting policies for the GHG inventory

The GHG accounting is prepared in accordance with the principles and
requirements of the GHG Protocol (Corporate Accounting and
Reporting Standard). Data gathering, structuring and categorisation of
emission sources (Scope 1 and Scope 2) were conducted following the
GHG Protocol methodology, applying the operational control approach
to define organizational boundaries.

The calculation of emissions was carried out using Climate Compass, a
free online calculation tool provided by the Danish Business Authority.
Climate Compass is based on the GHG Protocol methodology. The
calculations were performed using database version 6.4, and all
emission factors applied were based on reference year 2024.

We share facility with another company. Therefore, an allocation key
was applied to allocate shared consumption data (electricity, district
heating, fuel, and water). The allocation key was determined based on
the used floor area (m?). Certain production halls are exclusively used by
EMS, while other areas are shared equally between the two companies.
For shared areas, a 50/50 allocation assumption was applied. Based on
this area-based methodology, 79.6% of the shared consumption was
allocated to EMS, with the remaining 20.4% allocated to the co-located
company.

The GHG inventory is based on actual activity data, with the exception
of electricity consumption for the two electric vehicles. This was
estimated using the consumption data of one vehicle and extrapolated
to the second.

We calculate the CO,e-intensity by dividing the total CO,e emissions in
tonnes (Scope 1 + Scope 2 location-based) with the total number of
employees in the reporting period.

Under Scope 1, we use six different welding gases. However,
only gases with a defined Global Warming Potential (GWP)
were included in the emissions inventory. Accordingly, only CO,
and acetylene were accounted for under Scope 1.

For the majority of emission sources, emission factors from the
Climate Compass database were applied. These emission factors
are based on internationally recognized databases, including
EXIOBASE and DEFRA. Exceptions were applied for electricity,
district heating, and acetylene. For electricity (location-based),
Energinet’'s 2024 location-based emission factor for Esbjerg
Municipality was used (41.31 kg CO,e/MWHh). For electricity
(market-based), the Danish Energy Agency’s 2024 residual mix
emission factor was applied (450 kg CO,e/MWh). For district
heating, the 2024 emission factor provided by the local supplier
DIN Forsyning was used (71.79 kg CO,e/MWh). For acetylene,
a 2024 peer-reviewed scientific article was used, applying an
emission factor of 3.38 kg CO,e/kg.
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ﬂ GHG reduction and climate transition

We have established 2024/25 as our base year for GHG reduction
targets. The targets cover Scope 1 and Scope 2 emissions and are set
with a target year (financial year) of 2030/31.

For Scope 1, we have set a 15% reduction target by 2030/31,
corresponding to a target level of 27.07 t CO,e. The primary transition
action to achieve this reduction is the electrification of the vehicle fleet.
If fleet expansion is required, we commit not to purchase fossil-fuel-
based vehicles going forward or if doing so, commit to using biofuels in
these new vehicles. While our Scope 1 target does not cover the use of
propane, we will evaluate opportunities to reduce our emission in this
category also through finding lower-emission alternatives to the existing
propane gas or optimizing the gas usage through a central gas system.

Share of scopes

Base year Base year value Reduction target Target year Target value covered by target
Scope 1 2024/25 31.85tCOe 15% 2030/31 27.07 t CO%e 75%
Scope 2 (location-based) 2024/25 50.49 t CO.e 10% 2030/31 4544 1 COqe 100%
Scope 2 (market-based) 2024/25 185.60 t CO,e 80% 2030/31 37.12t CO,e 80%
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For Scope 2 (location-based), we have set a 10% reduction target by
2030/31, corresponding to a target level of 45.44 t CO,e. In recent
years, we have implemented several energy optimization measures,
including installation of LED lighting, improved insulation, removal of
unnecessary openings where heat could escape, and installation of solar
panels. While we will continue to monitor and implement relevant
energy efficiency improvements where feasible, no major additional
specific technical measures have been identified at the time of
reporting. The 10% reduction target reflects both potential incremental
optimization actions and the expected gradual decarbonization of the
Danish energy system, leading to lower emission factors over time.

For Scope 2 (market-based), we have set an 80% reduction target by
2030/31. This target will be achieved through the purchase of
renewable energy certificates (or guarantees of origins), ensuring that
electricity consumption is matched with renewable energy generation.
By doing so, we aim to support the expansion of renewable energy
capacity and contribute to the green transition.

Progress against these targets will be monitored annually as part

of our ESG reporting and climate governance processes.
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n Climate-related risks

Identification of climate-related hazards and transition risks

We have conducted an initial qualitative assessment of climate-related physical and
transition risks relevant to our operations, assets and value chain. The assessment was
based on publicly available climate and flood risk data, combined with a qualitative
evaluation of our asset locations and operational activities. Overall, site-specific
assessments indicate low to moderate physical climate risk for our main facilities.

Physical climate-related risks

Our site at Lillebaeltsvej 37, Esbjerg N, is exposed to the following climate-related
hazards:

Increased frequency and intensity of heavy rainfall events, which may lead to surface
water accumulation and local flooding.

Regional coastal flood risk identified as high at a general level according to Aqueduct
Water Risk Atlas; however, the specific site is located approximately 23.9 meters above
sea level and has a low site-specific risk of seawater flooding.

Gradual changes in precipitation patterns and groundwater levels. Current data indicates
a low groundwater flooding risk, with limited projected groundwater level increases
towards 2100.




Overall, site-specific assessments indicate low to moderate
physical climate risk for our main facilities. We have assessed
exposure and sensitivity based on location-specific flood and
groundwater data, and the nature of our asset and our
operational model, which includes both fixed-site production
and temporary activities at customer sites, including offshore
locations.

While our fixed assets show limited sensitivity to physical
climate hazards, some project-based activities may be
temporarily affected by extreme weather events, particularly
offshore or during on-site execution. The assessment does not
indicate significant gross climate-related risks at present.

Climate-related transition risks

We operate within the energy sector and may be exposed to transition
risks, including:

Policy and regulatory risks such as stricter climate-related reporting
requirements and environmental regulations.

Market and technology risks including changes in customer demand,
project specifications and material availability driven by the energy
transition.

Reputational risks, linked to increasing stakeholder expectations
regarding climate performance and sustainability practices.

These transition risks are considered moderate and primarily relevant in
the medium to long term.

Time horizons

Short term: Low impact expected.
¢ Medium term: Moderate relevance of transition risks.

* Long term: Increasing relevance of both physical and transition risks.

Adaptation actions

No specific climate adaptation measures have been implemented, as the
current assessment indicates that climate-related risks to our operations
and assets are limited.
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ﬂ Pollution

We are currently not subject to legal or regulatory requirements to
report emissions of pollutants to air, water or soil to competent
authorities. In addition, we do not voluntarily report pollutant emissions
under an environmental management system.

The reporting of quantitative pollutant emissions is therefore not
required under this disclosure.

E Biodiversity

Our site is not located in or near biodiversity-sensitive areas, including
Natura 2000 or Ramsar sites. We operate from a site with a total land
area of approximately 23,767 m? corresponding to 2.38 hectares. The
site includes several buildings and facilities that are shared with other
companies. The majority of the area is sealed, consisting of buildings,
paved surfaces and operational areas.

No formal measurements of sealed or nature-oriented areas have been
conducted. Based on a qualitative assessment, nature-oriented areas
on-site are limited, and we do not own, lease or manage any nature-
oriented areas off-site.

Land use and biodiversity

Parameter Disclosure

Location in or near biodiversity-

-, No
sensitive areas
Number of sites in biodiversity-sensitive 0
areas
Total land area (site) 23,767 m?

Total land area (site) 2.38 Hectares

Total sealed area Not quantified

Total nature-oriented area on-site Limited (qualitative assessment)

Total nature-oriented area off-site 0O m?
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H Water

During the reporting period, our total water withdrawal amounted to
664.76 m°,

All water withdrawal relates to our operations in Denmark. We are not
located in an area classified as high water stress,

Water is used for general consumption purposes (e.g., sanitary and
facility-related use) as well as production-related activities. Our
production processes do not include water-intensive thermal or
continuous processes, and water use is limited to supporting operational
needs.

664.76 m’

total water withdrawal

Parameter Disclosure

Total water withdrawal 664.76 m*

Water withdrawal from area of water stress 0




waste management

Circular economy principles

We apply selected circular economy principles primarily through waste sorting (to
support recycling) and responsible material handling. Our activities focus on minimizing
waste generation where possible and ensuring that materials, particularly metals, are
returned to the value chain through recycling. Circularity considerations are mainly
implemented at the operational level rather than through product design.

Waste generation

During the reporting period, our total waste generation amounted to 139,774 kg,
consisting of hazardous- and non-hazardous waste.

Waste directed to

Total waste Waste diverted to . .. .
Type of waste ; disposal or incineration
generated (kg)  recycling or reuse (kg) (ke)

Non-hazardous: Iron 104,671 95117 9.554
and metals
Non-h : Oth

on-hazardous: Other 28.740 21,442 7318
waste
Hazardous waste 6,364 2,816 3,548
Total waste 139,774 119,354 20,420

Resource use, circular economy and

87%

of non-hazardous waste was diverted to
recycling

44%

of hazardous waste was diverted to recycling

Hazardous waste consists of cutting oils, mixed
hazardous packaging, and shredder waste.
Non-hazardous waste consists of wood, paper
and cardboard, glass- and metal packaging,
food, and general waste.

Approximately 87.3% of non-hazardous waste
and 44.2% of hazardous waste was diverted to
recycling. Hazardous waste is managed

separately and handled by authorized
operators in accordance with applicable
regulations.

We aim to improve waste sorting by increasing
the number of waste fractions and, at the same
time, enhancing the quality of waste-related
data.




Material use (annual mass-flow)

Our key materials include structural steel, stainless steel, welding wire, We recognize that our steel purchases are expected to constitute one of
aluminum and welding gases. At present, we do not have sufficient data the largest sources of emissions in our value chain. Therefore, we aim to
to quantify the annual mass-flow of most of these materials. Data is only monitor and record the weight of the steel we purchase in the future.
available for welding wires and welding gases. Welding gases include Over time, we will also consider expanding improved tracking practices
acetylene, carbon dioxide, oxygen, nitrogen, argon, and helium. to other key materials.
Material inflow Amount
Welding wire 5,374 kg
Welding gases 9,336.46 m?
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General characteristics of
own workforce

B8

Workforce overview

At EMS, our success is closely linked to our employees and their specialized
competencies. Our workforce consists of skilled workers, technicians, and specialists
with hands-on offshore and onshore experience across engineering, fabrication,
maintenance, and project execution. In addition to delivering projects and solutions, we
also provide qualified manpower to support our customers’ operations.

Our employees’ technical expertise, practical experience, and continuous development
form a key foundation for our ability to deliver reliable, high-quality solutions across the
value chain. As such, our workforce is a central driver of both our operational
performance and long-term development.

Headcount refers to the total number of employees employed by EMS at the reporting
date. As of the reporting date, we employed a total of 80 employees. All employees were
employed on permanent contracts, and we had no employees on temporary contracts.
Of the 80 employees, 68 were male and 12 were female, corresponding to a gender
distribution of 85% male and 15% female. All employees are employed under Danish
employment contracts.

:.: Type of employment contract Number of employees (headcount)

S Permanent contracts 80
80 Temporary contracts 0
total employees Total employees 80

Number of employees

Gender (headcount)
Male 68
Female 12
Other 0
Not reported 0
Total employees 80

The “other” gender category is not applicable at EMS,
as all employees have disclosed their gender.

Employee turnover

Employee turnover refers to employees who left the
company voluntarily or due to dismissal, retirement or
death in service during the reporting year. For the
reporting year, employee turnover rate at EMS
amounted to 22%.
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Additional characteristics of
own workforce

Management gender ratio

As we employ more than 50 employees, we disclose the female-to-male ratio at
management level for the reporting period.

Management level is defined as employees with formal responsibility for a department
or function, including authority to hire and dismiss employees, conduct annual
performance and development reviews, and manage day-to-day personnel matters.

During the reporting period, the gender distribution at management level resulted in a
female-to-male ratio of 1:9, meaning that for every female manager, there were nine
male managers.

The gender ratio is calculated as follows:

EarEE EiT Nu mboefre ma mp | ocayteaersa g elnewet |

Nu mboena leenp | oayteaersa g elmewe |

Self-employed persons and temporary workers

In addition to our own employees, we also engage a limited number of external
workers to support specific activities corresponding to 5.80 FTE. The 5.08 FTEs
consist of a mix of self-employed individuals working exclusively for the company and
temporary staff provided by a staffing agency.
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Human rights policies and
processes

Human rights policies

We have a Code of Conduct in place that applies to our own workforce, and it defines
our expectations regarding ethical behavior, respect for human rights, and responsible
working conditions.

The Code of Conduct covers key human rights topics, including:

» prohibition of child labor,

» prohibition of forced labor,

» prevention of human trafficking,

* non-discrimination,

» accident prevention and a safe and healthy working environment,
» freedom of expression and freedom of association.

Although the Code of Conduct formally applies to our own employees, we expect our
business partners and suppliers to adhere to the same principles.

Complaint-handling mechanisms

We have established a whistleblower mechanism that enables employees and other
relevant stakeholders, including business partners, to report concerns or suspected
misconduct in a confidential manner. The mechanism supports the identification of
potential human rights-related issues and non-compliance with our Code of Conduct.

Disclosure question Answer

Do we have a code of conduct or

and safe working conditions?

human rights policy for our own Yes
workforce?
Does it cover child labor? Yes
Does it cover forced labor? Yes
Does it cover human trafficking? Yes
Does it cover discrimination? Yes
Does it cover accident prevention

Yes

Does it cover other human rights
topics?

Yes - including
freedom of

expression and free
of association

dom

Do we have a complaints-handling
mechanism for our own

workforce?

Yes
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i Severe negative human
rights incidents

Confirmed incidents in own workforce

During the reporting period, we have no confirmed incidents in our own
workforce related to child labor, forced labor, human trafficking,
discrimination, or other severe human rights violations.

No confirmed incidents were identified through our established
procedures, including audits and the whistleblower mechanism.

Confirmed incidents in the value chain

\
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We are not aware of any confirmed severe human rights incidents ‘o’e . ® 0 o
involving workers in the value chain, affected communities, consumers, ol *
or end-users during the reporting period. ‘e @
‘e © O
'ot‘i."’ 2
Disclosure question Answer ::: -
‘o'eo o © ©
Confirmed incidents related to child labor No L
o 0 o
Confirmed incidents related to forced labor No o gl
o o
Confirmed incidents related to human trafficking No :‘:
:-
Confirmed incidents related to discrimination No ¥
Other confirmed severe human rights incidents No
Confirmed incidents in the value chain No




u Health and Safety

We monitor and record work-related accidents as part of our
occupational health and safety management.

During the reporting period, a total of five work-related accidents
involving employees were recorded. The rate of recordable work-
related accidents was 7.6 per 200,000 hours worked, calculated in
accordance with the VSME Standard.

There were no fatalities as a result of work-related injuries or work-
related ill health during the reporting period.

Indicator Unit Reporting period
Work-related accidents (total) Number 5
Fatalities as a result of work-

. . Number 0
related injury or accident
Fataliti It of k-
ata |t|e.s as a result of wor Number 0
related ill health
Rate of recordable work-related Per 200,000 hours 76

accidents

worked
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training

Remuneration and minimum wage

At EMS, we ensure that all employees receive
pay that is equal to or above the applicable
minimum wage, as determined through
relevant collective bargaining agreements. We
align remuneration levels with applicable
agreements, and we ensure that employees are
compensated in accordance with agreed
standards.

As we employ fewer than 150 employees,
disclosure of the gender pay gap is not
mandatory under the VSME Standard. We
therefore do not disclose a calculated
percentage pay gap.

Collective bargaining coverage

At EMS, we cover 100% of our employees by
collective bargaining agreements.

Disclosure

Indicator

Employees covered by
collective bargaining 100%
agreements

Training and competence
development

Training and skills development take place
through a combination of formal and informal
learning activities, aimed at maintaining and
strengthening employees’ competencies.

Formal training activities include, among

others:

* AMU courses and vocational training for
hourly-paid employees

* Certification courses (e.g., welding,
occupational health and safety, first aid)

e Courses and further education for salaried
employees
* Training where relevant

Average annual training hours per

Gender
employee
Male 23-25 hours
Female 23-25 hours
Tot
otal 23-25 hours
average

Remuneration, collective bargaining and

Informal learning takes place continuously

through:

* On-the-job training and peer learning in
production

* Introduction and training related to new
machinery, processes, and working methods

« Ongoing professional dialogue and
knowledge sharing between colleagues and
management

Based on an overall assessment, we estimate
that employees receive an average of
approximately 23-25 hours of training per
employee per year. We do not assess any
significant difference between female and male
employees, as we provide access to training
and competence development on equal terms.
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Community engagement

We support a range of local organizations, associations,
and initiatives in the communities where we operate.
Our engagement primarily takes the form of
sponsorships and contributions to cultural, social, and
sports-related activities.

The organisations we have supported include, among
others, EFB, Esbjerg Bgrne- og Ungdomsteater,
Cykelnerven (Scleroseforeningen), Fiskeri- og
Sgfartsmuseet, Spangsbjerg Idraetsforening, Esbjerg
Motorsport, Musikhuset Esbjerg, Vejen Handboldklub,
Vojens BI, SGI Fodbold, Hjerting Idraetsforening, Esbjerg
Energy, Esbjerg Svgmmeklub, Sgnderris Sportsklub,
Skyggebgarn, Fodboldtrgjefredag, Volleyball Esbjerg, and
Pro Swim Esbjerg.

Support to these organizations has been provided over
time. Not all activities or contributions necessarily took
place during the current reporting year.







General governance mechanisms

At EMS, we base our governance approach on our stated vision,
mission, and values, which describe how we approach quality, safety,
employee well-being, and responsible conduct in our daily operations.
These elements reflect how we articulate our way of working and our
expectations for behaviour across the organization.

We have established a Code of Conduct that applies to our own
workforce and expect our business partners to adhere to the same
principles and standards. To support responsible conduct and
transparency, we have implemented a whistleblower mechanism, which
allows employees and other relevant stakeholders to report concerns or
suspected misconduct in a confidential manner. This mechanism enables
us to receive and address reports related to ethics, compliance, and
human rights. Through these elements, we seek to establish clear
expectations for responsible behaviour and to provide mechanisms for
raising and addressing concerns when they arise.
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Revenues from specific activities and exclusion
from EU reference benchmarks

We are not active in any of the sectors listed under C8 of the VSME
Standard. During the reporting period, we did not generate revenues
from:

» the manufacture or trade of controversial weapons, including anti-
personnel mines, cluster munitions, chemical weapons, or biological
weapons.

* the cultivation or production of tobacco.

» activities related to fossil fuels, including exploration, extraction,
production, processing, storage, refining, distribution, transport,
storage, or trading of coal, ail, or gas; or

* the production of chemicals as a manufacturer of pesticides or other
agrochemical products.

As a result, we do not have any revenues to disclose under these
categories.

Furthermore, we are not excluded from any EU reference benchmark
aligned with the objectives of the Paris Agreement.
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Gender diversity ratio in the
governance body

We report the gender diversity ratio for its highest decision-making level.

As of the reporting period, the gender composition at this level consisted of three male
members and zero female members, resulting in a gender diversity ratio of:

Genderdiversityratio = 0:3

= Corruption and bribery

During the reporting period, we had no convictions and no fines related to violations of
anti-corruption or anti-bribery laws.

Indicator Disclosure
Number of convictions related to
corruption and bribery
Total amount of fines incurred 0

0




cMS

engineered market solutions

+45 76 56 99 00 ems.as ems@ems.as
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